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Status of Legislation 
 

  
The Status of Legislation agenda item is brought to the Commission to provide updates on the 
status of bills on which the Commission has taken a position and on the Commission’s 
sponsored bills. Bill updates are listed according to the position adopted by the Commission on 
each bill. 
 
The Commission has no sponsored legislation for 2016 and there are currently no measures 
on which the Commission has adopted a position. 
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2015-16 Legislation of Interest 
 

  
On January 4, 2016, the Legislature convened the second year of the two-year 2015-2016 
Legislative Session. All two-year bills must pass out of their house of origin by January 31. The 
deadline for introducing current year bills is February 19, 2016. In order to provide the most 
current information on bills of interest to the Commission, staff will prepare an agenda insert 
on Legislation of interest. 
 
Recently introduced legislation 
None at this time. 
 
Two-year bills 
 
Student Financial Aid 
 
AB 200 (Alejo) Student financial aid: Competitive Cal Grant A and B awards   
Introduced: January, 29, 2015 
Last Amended: May 28, 2015 
Status: Held in Senate Education committee. 2 year bill 
 
Summary: This bill would require that a total of 50,000 Competitive Cal Grant A and B awards 
be granted for each of the 2015-16 and 2016-17 academic years, that 60,000 be granted for the 
2017-18 academic year, and each academic year thereafter. 
 
Additional notes: Competitive Cal Grant A and B awards are available to middle and low 
income applicants who did not receive an entitlement award. Currently there are 22,500 
Competitive Cal awards granted annually to a pool of over 300,000 applicants. 
 
SB 15 (Block) Postsecondary education: financial aid   
Introduced: December 1, 2014 
Last Amended: March 25, 2015 
Status: Held in Assembly Committee on Higher Education. 2 year bill 
 
Summary: This bill would increase the total number of Competitive Cal Grant A and B awards 
granted annually to 30,000 and would increase the maximum tuition award amount for Cal 
Grant A and B for students at private nonprofit postsecondary educational institutions to 
$9,084 for the 2015-16 award year and each award year thereafter. The bill would also 
establish, commencing with the 2015-16 academic year, the Graduations Incentive Grant 
program to provide eligible matriculating undergraduate students of California State University 
(CSU) with financial need attending a campus of the CSU with financial aid for up to three 

http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=dfHcqcL9TB%2bd%2fE0qhTaGq4XYh0HjTfth31%2fUGpImYPqN2iJvqMS%2beEFnnCBZ7Kdv
http://sd39.senate.ca.gov/
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college years, specified eligibility criteria and require the CSU to make an annual report to the 
Legislature. The program would only be operative in a fiscal year if the Trustees of the California 
State University determine that sufficient funding has been provided for purposes of the 
program for that fiscal year in the annual Budget Act or another status. The bill includes 
Legislative intent language to appropriate funds for the 2015-16 fiscal year to the University of 
California (UC) to eliminate a specified tuition increase and to appropriate funds to both the UC 
and the CSU to provide additional course offerings and support services for students. 
 
Additional notes: This bill is intended to enact policy changes recommended in the Senate’s 
December 2014 comprehensive plan for higher education in California. 
 
SB 62 (Pavley) Student financial aid: Assumption Programs of Loans for Education: Governor’s 
Teaching Fellowships Program 
Introduced: December 30, 2014 
Last Amended: June 2, 2015 
Status: Awaiting hearing in the Assembly Appropriations committee 
  
Summary: This bill would among other things, require a participant in the Assumption Program 
of Loans for Education to teach in a teaching field with a critical shortage of teachers and to 
demonstrate financial need and revise the information that the Superintendent of Public 
Instruction (SPI) is required to furnish to the California Student Aid Commission (CSAC) annually 
regarding the program. The bill would require the program to continue to be implemented as it 
read on January 1, 2015, for the allocation of funds for loan assumption agreements made 
before January 1, 2015, and collecting payments from former program participants required to 
repay program costs as of January 1, 2016, for failing to satisfy the program’s requirements. 
The implementation of the revised program would be contingent upon an appropriation in the 
annual Budget Act and would require that not more than 1,000 loan assumption agreements be 
awarded in any academic year. 
 
Additional notes: Received unanimous support in the Senate and Assembly policy committee. 
 
Teacher Evaluation 
 
AB 575 (O'Donnell) Teachers: best practices teacher evaluation system: administrator 
evaluation 
Introduced: February 24, 2015 
Last Amended: June 2, 2015 
Status: Held in Senate Education committee. 2 year bill 
 
Summary: This bill would: 

 Require, as of July 1, 2018, the governing board of each school district, and county office 
of education to adopt and implement a locally negotiated best practices teacher 
evaluation system described as one in which each teacher is evaluated on a continuing 
basis on the degree to which he or she accomplishes specific objectives and multiple 

http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=G9oCFaVJn5TFVA%2fYgOPJDF6PG%2bZXCmMVHYCkE2tpWP1G75MlmP6C5pUY9FIpdlUn
http://asmdc.org/members/a70/
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observations of instructional and other professional practices that are conducted by 
trained evaluators. 

 Authorize the State Board of Education, in consultation with the Superintendent of 
Public Instruction and appropriate education stakeholder groups, to adopt 
nonregulatory guidance to support the implementation of the teacher evaluation 
systems required by this bill. 

 Require these governing bodies to seek public comment on the evaluation system and 
to establish and define job responsibilities for certificated employees on which they will 
be assessed and evaluated. 

 Except as may be negotiated locally in the best practices teacher evaluation system, 
require an evaluation at least every 3 years of certificated employees who have been 
employed at least 10 years with the school district or county office of education, even 
for those employees whose previous evaluations have met or exceeded standards. 

 Require employing school districts to establish a system of evaluation for school 
administrators to guide their growth and performance with the purpose of supporting 
them as instructional leaders in order to raise pupil achievement. 

 Add the above provisions to the list of provisions that may not be waived, as currently 
provided by statute. 

 Include Legislative intent language that adequate resources be provided to train 
evaluators, continue robust beginning teacher induction programs and support 
struggling educators. 

 
Additional notes: This bill mirrors SB 499. 
 
SB 499 (Liu) Teachers: best practices teacher evaluation system: school administrator 
evaluation   
Introduced: February 26, 2015 
Last Amended: June 2, 2015 
Status: Held in Senate Education committee. 2 year bill 
 
Summary: This bill would, among other changes: 

 Make inoperative, as of July 1, 2018, and repeals, as of January 1, 2019, various 
provisions of the Stull Act. 

 Require, beginning July 1, 2018, the governing board of each school district to adopt and 
implement a best practices teacher evaluation system, to be locally negotiated pursuant 
to the Educational Employment Relations Act. 

 Require a best practices teacher evaluation system to include, but not be limited to, 
specified attributes of a teacher’s performance, such as engaging and supporting pupils 
in learning, creating and maintaining an effective learning environment, and 
contributing to pupil academic growth based on multiple measures, as specified, 
including state and local formative and summative assessments. 

 Require that an evaluation system include multiple observations of instructional and 
other professional practices conducted by evaluators who have been appropriately 

http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=Pp75wagMQ7fNMZc8SB4wnomq5Io%2fBWCX15DDeka9QXtv4P8A0pVjqjN7N19Hbp%2b5
http://sd25.senate.ca.gov/
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trained to ensure consistency and demonstrated competence in teaching evaluation. 

 Require an evaluation system to contain at least three performance levels. 

 Not apply to certificated employees who hold an administrative services credential. 

 Authorizes the State Board of Education, in consultation with the Superintendent of 
Public Instruction and appropriate education stakeholder groups, to adopt non-
regulatory guidance to support the implementation of the evaluation system. 

 Require, on or before May 1, 2018, or May 1 of the year that precedes the year in which 
an existing collective bargaining contract will expire, whichever is later, governing 
boards to seek comment on the development and implementation of an evaluation 
system and use the comments received to guide the development and implementation. 

 Require that any negotiated evaluation system remains in effect until a successor 
system can be negotiated. 

 Require, beginning in July 1, 2018, that educators with permanent status, and at least 10 
years of employment, who are highly qualified, must be evaluated at least every 3 years. 

 If an employee has received an unsatisfactory evaluation, require that the employing 
authority provide professional development. 

 Prohibit the State Board of Education from waiving any of these evaluation 
requirements. 
 

Additional notes: This bill mirrors AB 575. 
 

 


